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African American Women Veterans

New Hires Young Professionals Hispanics

Multigenerational LGBT
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Positive Impact
• Volunteer time & talent in 

underserved communities
• Informal employee development 

through workshops
• Educate across employee groups 

about workplace diversity
• Student of the business

opportunities 
• LGBT Human Rights Campaign 

Corporate Equality Index
• Financial literacy workshops 
• Early childhood development 

workshops 
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Leadership 
Development

• Supports development of 
enterprise competencies

• Business acumen
• Results
• Driving results
• Functional expertise 
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Workplace Workforce Community Marketplace Suppliers
Imperatives

Priorities

Enablers

Support 
Supplier 

Diversity’s 
mission

Drive & 
advocate D&I 
as a corporate 

value

Build 
programs, 

processes & 
practices to 

attract & retain

Develop  
people through 

culture,  
learning & 
leadership 
concepts 

Understand 
D&I in our 
current & 

future 
customer base

Thought 
leaders

People 
leaders

Employees

The Office of Diversity & Inclusion LEAD Council

Employee Resource Groups
Executive Sponsors • Leaders • Members
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Continuous D&I education, communication and engagement

Our 
Mission

To partner with the organization to create a workplace where all 
employees can thrive and feel valued, respected and productive. 

What does our organization look like?  • What does our organization feel like?
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Unlocking the Power of People through our ERGs

Pipelines

To be an employer of choice,  
attract and retain the diverse 

workforce of today while 
building diverse talent for the 

future

Employee 
Resource 
Groups

Grow 
careers & 
Diverse 

Workforce

Serve our 
community

Connect 
with our 

Customers

Foster an 
inclusive 
culture 
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